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Abstract

Final-year students often experience anxiety when facing the transition to the workforce due to
various challenges, including career uncertainty and inadequate preparation. This study aims to
examine the influence of career decision-making self-efficacy and adversity quotient on anxiety
in facing the world of work among final-year students. A quantitative approach with a survey
method was employed. The population comprised 2,024 final-year students from the Faculty of
Education at the State University of Jakarta, and a sample of 334 students was selected using
quota sampling. Data were collected using three validated psychological scales and analyzed with
multiple linear regression in SPSS version 27. The results indicate that career decision-making
self-efficacy and adversity quotient simultaneously have a significant influence on work-related
anxiety (F = 769.856, p < 0.001). Partially, career decision-making self-efficacy showed a
dominant effect (t = 36.418, p < 0.001), while adversity quotient also demonstrated a significant
but smaller contribution (t = 2.469, p = 0.014). The coefficient of determination (R> = 0.823)
reveals that both variables collectively explain 82.3% of the variance in work-related anxiety.
These findings suggest that students with higher career decision-making self-efficacy and
adversity intelligence tend to experience more manageable levels of anxiety when preparing to
enter the workforce. This study contributes to guidance and counseling by emphasizing the need
to develop self-efficacy and adversity quotient through targeted interventions. Future research is
encouraged to explore additional variables and broader populations.
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INTRODUCTION

Students are in the early stages of adult development, which means one of the
main goals at this stage is to learn to accept and adapt to their environment. Completing
higher education and starting a career are among the developmental challenges one must
face, alongside life's ever-evolving demands. One way to meet this need is to work to
earn an income. Final-year students are expected to prepare to enter the workforce in line
with their interests, skills, and abilities. However, this is often more difficult than
imagined due to the many challenges involved (Sari & Astuti, 2024).

Aninda et al (2023) Anxiety is a condition that can interfere with motivation and
daily activities, characterized by feelings of tension, anxiety, fear, worry, and worry about
things that have not happened or are not real. Greenberger & Padesky (2016) add that
anxiety is often associated with worries or anxiety that arise before or during dealing with
stressful situations, such as job interviews or medical checkups. In line with this, Nevid
et al., (2014) it describes anxiety as an emotional disorder characterized by an unpleasant
sense of tension, fear of the future, and certain physiological reactions.

Work-related anxiety is influenced by various factors, such as lack of work
experience or the non-conformity of graduates' competencies with expected standards
(Azhari & Mirza, 2016). Priastanti & Pratitis, (2021) highlighting that limited job
opportunities and high levels of competition also affect a person's career prospects. Tsai
et al (2017) Note that career anxiety can also arise as a result of an individual's inability
to make decisions regarding their career future. Researchers Sofyanty et al (2024) are
worried that the job they get is not in accordance with their educational background, lack
of work experience, relationships with colleagues, career opportunities, job status, salary,
and comparisons with relatives, family, friends, or others who have already gotten a job.
Another situation that causes anxiety for final-year students is the lack of certainty about
being accepted for the job they have applied for, a job that does not match their interests
(Jannah & Cahyawulan, 2023). As well as high skill requirements in job acceptance
(Noviyanti, 2021).

New undergraduate students are usually more nervous when applying for a job
than when they are unemployed. Many recent graduates fail to make a positive impression
during job interviews due to their lack of understanding of basic interview questions asked
by recruiters. They feel inadequate during the interview process, anxious about not
graduating and not getting a job, inferior to others, and that failure is a constant part of
their lives and that it takes them a long time to get back on their feet (Masril. et al., 2021).

Based on the results of a survey conducted by the Quality Assurance Group of the
State University of Jakarta in 2021 on 271 graduates of the Faculty of Economics
(Fauziah & Junarti, 2023), as many as 213 graduates, or 78.60% of the total graduates,
are still looking for jobs. Another 15.87% (43 people) already have jobs, while 3.32% (9
people) are still unemployed or not working, 1.84% (5 people) are starting their own
businesses and are self-employed, and 0.37% (1 person) is pursuing additional education.
These numbers show how difficult it is for recent graduates to get a job.

Amid the many difficulties and obstacles faced by new graduates when entering
the world of work, they must have the intelligence to overcome adversity. Individuals
with intelligence face great difficulties and strive to overcome them to compete for a
suitable job (Kamila et al., 2023a). Adversity intelligence measures a person's ability to
handle difficult life circumstances. Stoltz introduces the following four dimensions of
adversity intelligence, abbreviated to CORE (Control, Ownership, Reach, and
Endurance), to provide a better understanding of them. Control is a person's ability to
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manage the unfortunate consequences of their life well and take charge. Ownership means
taking responsibility for one's actions and behavior and striving to improve the current
situation. Reach is the capacity to withstand the negative impact of adversity on other
aspects of a person's life. On the contrary, resilience is the ability to withstand the negative
effects of emotional turmoil or suffering while maintaining optimism about the future,
despite all obstacles (Saxena & Rathore, 2024).

Survey results Cahyani & Ahyanuardi (2022) the findings suggest that adversity
intelligence contributes to a detrimental and considerable effect on anxiety levels when
individuals are faced with challenges associated with finding a job. The intelligence
variable adversity as an independent factor contributed 18% to the anxiety variable as a
dependent factor.

Their self-efficacy also influences students' high and low anxiety when facing the
world of work in making career decisions. The process of making career decisions is
crucial to one's career development, as each decision can affect the next. This process
involves assessing the various options available and considering their impact on the
individual. Often, one needs to carefully evaluate various options before deciding on the
right career path (Tsai et al., 2017). A study Fajriani et al (2023) states that the career
decision-making process involves evaluation and selection among various alternatives,
which ultimately guides individuals towards the choice of academic majors, professional
paths, and occupations, which are carried out through career exploration that involves
self-understanding in relation to the world of work. Choosing the right career is an
important step to success. Unfortunately, many students whose career decisions are still
influenced by other parties, not just personal desires. An assessment of the types of
careers considered to have high social status in society, such as jobs in healthcare,
technology, the civil service, or roles in large companies, is often a consideration. This
contributes to the annual increase in the number of educated unemployed (Putra &
Suhariadi, 2021).

Several studies have been conducted related to what factors affect anxiety about
the world of work. In several studies that have been used as a reference by (Dewantari &
Soetjiningsih, 2022) revealed that in the anxiety of the world of work, previous research
has focused on the anxiety scale of the anxiety aspect posed by the (Nevid et al., 2014)
Four aspects of anxiety: physical (sweaty hands, difficulty speaking (stuttering), unstable
voice (shaking), heart palpitations, difficulty breathing, weakness or dizziness), cognitive
(negative and irrational thinking), and behavioral. This is also supported by research from
Kasyfillah & Susilarini, (2021) the Anxiety Scale from the Emergency Aspect, Ghufron
& Risnawati, (2012) namely the physical aspect, the emotional aspect, and the mental or
cognitive aspect. However, there are still many people who use the theory of anxiety in
the world of work in previous research. This research develops a scale of anxiety about
the world of work grounded in a more relevant and specific theory (Tsai et al., 2017).

Some of the results of literature searches regarding anxiety in the world of work,
in research Larasati (2024), the anxiety level of final year students in the guidance and
counseling study program remains high due to events that have not yet occurred. No
relationship was found between student anxiety and self-efficacy in career choice. The
anxiety scale is not related to career. The researcher Elfina & Andriany, (2023) stated that
the findings of this study show a negative correlation between career self-efficacy and
future career anxiety. This implies that higher levels of career self-efficacy indicate lower
future career anxiety. The importance of career self-efficacy underscores the need for
further research on effective interventions. Inconsistencies in research findings on
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workplace anxiety create significant gaps in evidence. Against this background, this study
aims to investigate the impact of self-efficacy in career decision-making and adversity
intelligence among final-year students of the Faculty of Education at the State University
of Jakarta on their anxiety in the world of work. This research is important because it
contributes to better knowledge of psychology and is a valuable resource for future
research, particularly in the field of guidance and counseling. This research is also a
reflection material to help them better prepare and manage their anxiety at work.

The findings of this study are expected to be used as a safety so that students do
not feel excessively anxious when entering the world of work. One of the findings of this
study is that although many studies have discussed self-efficacy in career decision-
making, adversity intelligence, and anxiety about the world of work, each study has
unique characteristics. This uniqueness lies in the theme being researched, the theory
used, the research method and type, and the parties involved in the research. In addition,
the stages of the research process and the roles of the parties involved provide a new
perspective in this research.

The novelty of this study lies in its simultaneous examination of career decision-
making self-efficacy and adversity quotient as predictors of work-related anxiety among
final-year students in the Faculty of Education at the State University of Jakarta.
Therefore, this study aims to examine the influence of career decision-making self-
efficacy and adversity quotient on anxiety in facing the world of work among final-year
students.

METHOD

This study uses a survey methodology as the primary approach to systematically
collect data from relevant participants, particularly final-year students of the Faculty of
Education, State University of Jakarta. In this survey method, the researcher collects data
by distributing questionnaires or conducting interviews, in accordance with the
procedures set by the (Hamzah & Susanti, 2020). The data collection process was carried
out using a psychological scale, a tool for obtaining information on psychological factors
from respondents.

The questionnaire was distributed online via Google Forms, enabling researchers
to reach respondents more efficiently. Every final-year student at the Faculty of
Education, State University of Jakarta is given access to complete the questionnaire. The
data collected comes from the answers provided by the respondents through this platform.
With this approach, researchers can ensure that the data obtained accurately represents
students' feelings and attitudes towards workplace anxiety and the factors that influence
it. The variables in this study are X1 Self-efficacy in career decision-making, X2
Adversity, Y Anxiety Facing the World of Work.

The population in this research comprises final-year students from semesters 7 to
13 who will complete their theses and enter the world of work at the Faculty of Education
at the State University of Jakarta, totaling 2,024 students. The sampling technique with
quota sampling, the research will be researched and has been determined in advance. The
main feature of taking quota sampling is that the number of samples that has been
predetermined will be met. Using the Slovin formula is considered easy and practical for
its users, with a sample size of 334 (Riyanto & Hatmawan, 2020).

Our participation fills three scales, namely the scale of self-efficacy in career
decision-making that involves the (Taylor & Betz, 1983) adapted by (Arlinkasari et al.,
2016) consists of 30 items in the CDMSE instrument, 23 of which are declared valid, with
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an alpha (a) reliability of 0.858. Meanwhile, adversity intelligence, as defined by Stoltz,
(2000) and adapted by Putra & Suhariadi (2021), comprises 35 of the 50 items used in
this validated measurement tool. It has a fairly good reliability coefficient of Control
(0=.703), Origin (a=.621), Ownership (0=.659), Reach (0=.613), and Endurance
(0=.615). And the scale of the anxiety of facing the world of work that involves aspects
of(Tsai et al., 2017) adapted by (Jannah & Cahyawulan, 2023). After testing, the
instrument consisted of 25 statements; 4 invalid items were found, but the researcher
corrected the sentence formulation to make them valid. Career Anxiety Scale with alpha
(a) reliability 0.88.

RESULTS AND DISCUSSION
Results

Before proceeding with hypothesis testing, normality, linearity, multicollinearity,
and heteroscedasticity tests must be conducted. The results of the pre-trial test of the
research data gave the following results:

Normality Test

Normality testing is a statistical technique that determines whether or not a dataset
is normally distributed. This test is required as a requirement for parametric statistical
research. The test of data normality can be done by comparing the Kolmogorov-Smirnov
probability. The rule is that if sig or p > 0.05, then the variable is normally distributed
(Santoso, 2019).

Table 1.
Normality Test Results
One-Sample Kolmogorov-Smirnov Test

Unstandardized
Residual
N 334
Normal Parameters®® Mean ,0000000
Std. Deviation 2,16150220
Most Extreme Absolute ,038
Differences Positive ,028
Negative -,038
Test Statistic ,038
Asymp. Sig. (2-tailed)® ,200d
Monte Carlo Sig. (2- Sig. ,281
tailed)® 99% Confidence Lower ,270
Interval Bound
Upper ,293
Bound

Based on the Kolmogorov-Smirnov table above, the significance value is 0.200 >
0.05. So it can be concluded that the regression model used has met or the data is normally
distributed.
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Normal P-P Plot of Regression Standardized Residual

Dependent Variable: CAS
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Figure 1. P-Plot Normal Normality Test

In Figure 1 above, the normal probability plot shows that the dots are spread
around the diagonal line, and the spread follows the direction of the diagonal. Therefore,

it can be concluded that the regression model meets the normality assumption.

Linearity Test

To determine whether there is a significant linear relationship between two
variables, a linearity test is used. To perform a linear regression analysis, a linearity test
is required. Is there a rule used in the linearity test of relationships if the value of deviant

from lineierity p >0.05, then the relationship is expressed as linear (Gunawa, 2015).

Table 2.
Linearity Test of Self-Efficacy in Career Decision Making (X1) and Anxiety in Facing
the World of Work (Y)
ANOVA Table
Sum of Df Mean F Sig.
Squares Square
Y*X  Betwee (Combine 34575.61 27  1280.578  367.180  <,00
1 n d) 9 1
Groups  Linearity 34524.37 1 3452437  9899.16 <,00
6 6 3 1
Deviation 51.243 26 1.971 565 959
from
Linearity
Within Groups 1067.207 30 3.488
6
Total 35642.82 33
6 3

In Table 2, the results of the linearity test for X1 to Y indicate that the relationship
between Anxiety Facing the World of Work and Self-Efficacy in Career Decision Making
is significant, with a linearity significance value of 0.001 (p<0.05). In addition, the results
of the linearity deviation test showed a significance value of 0.959 (p>0.05), indicating
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no significant deviation from linearity. Thus, the relationship between these two variables
is significantly linear, with no significant deviations.

In addition, Table 3 shows the Results of the linearity test for the Adversity
Intelligence Variable (X2) Against Anxiety Facing the World of Work (Y).

Table 3.
Linearity Test of Adversity Intelligence (X2) and Anxiety Facing the World of Work
(Y)
ANOVA Table
Sum of Df Mean F Sig.
Squares Square
Y*  Between (Combined) 5758.098 42 137.098 1.335 .090
X2  Groups Linearity 876.972 1 876.972 8539 .004
Deviation 4881.126 41 119.052 1.159 .243
from
Linearity
Within Groups 20884.729 291 102.697
Total 35642.826 333

Table 3 shows the relationship between Anxiety Facing the World of Work and
Adversity Intelligence, which is linear, with a significance value of 0.004 (p<0.05). In
addition, the results of the linearity deviation test showed a significance value of 0.243
(p>0.05), indicating no significant deviation from linearity. Thus, the relationship
between these two variables is significantly linear, with no deviation, indicating that the
assumption of linearity is met.

Multicollinearity Test

The multicollinearity test is a statistical test that detects significant correlations
among independent variables in a multiple linear regression model. The presence of
multicollinearity can render the results of the analysis invalid. Multicollinearity test
criteria: If VIF < 10 and Tolerance > 0.1, multicollinearity does not occur (Gunawa,

2015).
Table 4.
Multicollinearity Test
Coefficient
Type Unstandardize  Standar t Sig  Collinearity Statistics
d Coefficients dized .
Coeffici
ents
B Std. Beta Tolera VIVID
Error nce
I (Constan 434 1,522 28,5 ,00
t) 83 64 0
X1 ,486 ,013 ,887 36,4 ,00 ,902 1,109
18 0
X2 ,029 ,012 ,060 246 .01 ,902 1,109
9 4

a. Dependent Variable: Y
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Based on the results of the multicollinearity test above, the tolerance values for
the variables Self-efficacy in career decision-making (X1), Adversarial intelligence (X2),
and Anxiety facing the world of work (X3) from the three variables, all tolerance values
were greater than > 0.10 and the VIF value for the three variables was less than < 10.
Therefore, it can be concluded that the regression model used does not exhibit
multicollinearity.

Heteroscedasticity Test

The heteroscedasticity test is a statistical test that detects the presence of unequal
variance across residual observations in a regression model. A good regression model
should have homogeneity (equal variance). In this research, the Glejser test was used. In
this Glejser test, if the Sig values for all explanatory variables are not statistically
significant (p > 0.05), then the regression model is not heteroscedastic (Gunawa, 2015).

Table S.
Heteroscedasticity Test

2293

Coefficient

Type Unstandardized Standardize T Sig.
Coefficients d
Coefficients
B Std. Error Beta

1 (Constant) 4.449 2.699 1.648 .100

X1 -.014 022 -.034 -.610 542

X2 -.007 012 -.032 -581 561

a. Dependent Variable: ABS RES

From the results of table 5 above, it shows that the results of the heteroscedasticity
test with the Glejser method show that the significance value (Sig.) in the variable of Self-
Efficacy in Career Decision Making (X1) gets a result of 0.542, this value is greater than
the significance level of 0.05, and the variable of Adversity Intelligence (X2) gets a result
of 0.561. This identifies that there is no heteroscedasticity in the significance model. Thus,
the residual spread is considered homogeneous, so the classical assumption of regression
homoscedasticity is met. This shows that the independent variables Self-Efficacy in
Career Decision Making and Adversity Intelligence do not significantly affect error
variability.

Multiple Linear Regression Analysis

Based on the regression line equation obtained, the regression model can be
interpreted  using  regression  analysis, which yielded the equation
Y=43.483+0.486X1+0.029X2+¢. An intercept of 43,483 indicated that when Self-
Efficacy in Career Decision Making (X1) and Adversity Intelligence (X2) were zero, the
level of Workplace Anxiety (Y) was estimated at 43,483. An X1 coefficient of 0.486
indicates that every one-unit increase in Self-Efficacy in Career Decision Making will
increase Workplace Anxiety by 0.486 units, assuming Adversity Intelligence remains
constant. This indicates that Self-Efficacy is positively associated with Workplace
Anxiety.
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Table 7.

Multiple Linear Regression Results

Standardized

Unstandardized Coefficients Coefficients

Type B Std. Error Beta t Sig.

1 (Constant) 43,483 1,522 28,564 ,000
X1 ,486 ,013 ,887 36,418 ,000
X2 ,029 ,012 ,060 2,469 ,014

Furthermore, an X2 coefficient of 0.029 indicates that each increase of one unit
of Adversity Intelligence will increase Workplace Anxiety by 0.029 units, assuming Self-
Efficacy remains constant. Although Adversity Intelligence also has a positive
relationship with Workplace Anxiety, its effect is relatively smaller than Self-Efficacy.
In conclusion, Self-Efficacy in Career Decision Making contributes more to Workplace
Anxiety than Adversity Intelligence. However, to ensure the validity of this model,
further analysis is needed to assess statistical significance and model suitability.

T-test (Partial)

a) Hypothesis for X1 (Self-Efficacy in Career Decision Making):
Based on the regression results, the t-value for X1 is 36.418 with p<0.001. Since the
p-value is less than 0.05, HO is rejected, and Ha is accepted. This means there is a
significant association between self-efficacy in career decision-making and anxiety
about entering the world of work.

b) Hypothesis for X2 (Adversity Intelligence):
The t-value for X2 is 2.469 with p=0.014. Since the p-value is less than 0.05, HO is
rejected, and Ha is accepted. This suggests that Adversity Intelligence has a significant
influence on the world-of-work anxiety of final-year students, although its effect is
relatively small compared to X1. Both independent variables (X1 and X2) significantly
affect the dependent variable (Y), but self-efficacy in career decision-making (X1 has
a much greater influence than Adversity Intelligence (X2).

Table 8.
Results of the t test
Coefficient
Unstandardized Standardized
Coefficients Coefficients
Type B Std. Error Beta t Sig.
1 (Constant 43,483 1,522 28,564 ,000
)
X1 ,486 ,013 , 887 36,418 ,000
X2 ,029 ,012 ,060 2,469 ,014
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Test F

The results of statistical calculations using SPSS 27 above obtained F calculation
769.856 > F table 3.023 Because the p-value < 0.05, HO is rejected and Ha is accepted.
This means that the overall regression model is statistically significant. In other words,
independent variables (self-efficacy in career decision-making and adversity intelligence)
together have a significant influence on anxiety about the world of work of final year
students. The resulting regression model is fit or appropriate to be used in explaining the
relationship between independent variables (X1 and X2) and dependent variables (Y).
The combined influence of these two independent variables is strong enough to affect
students' anxiety in facing the world of work.

Table 9.
F Test Results
NEW ERA
Type Sum of Squares Df Mean Square F Sig.
1 Regression 7237,140 2 3618,570 769,856 ,000b
Residual 1555,807 331 4,700
Total 8792,946 333

Determination Coefficient or R-Square Test
The results of the regression analysis showed that the model had a correlation
coefficient (R) of 0.907, indicating a very strong relationship between the independent
variables (Self-Efficacy in Career Decision Making and Adversity Intelligence) and the
dependent variable (Anxiety in the World of Work). An R-value of 2(0.823) jpdjcates that the
independent variables in this model explain 82.3% of the variation in Workplace Anxiety.
In comparison, the remainder (17.7%) is influenced by other factors not included in the
model. An adjusted R2 of 0.822 indicates that the model still has a good fit, even after
accounting for the number of independent variables and sample size. The standard
deviation of the estimated error, 2.16802, indicates how large the average prediction error
is in the model. Overall, these results show that regression models have an excellent
ability to explain the relationships among the variables under analysis.
Table 10.
Determination Coefficient or R-Square Test Results
Model Summary
Type R R Square Adjusted R Square Std. Error of the Estimate
1 907a ,823 ,822 2,16802

Discussion

Based on the results of the normality test, the data showed a normal distribution,
as the significance value (0.200) was> 0.05. The results of the linearity test show a
variable of self-efficacy in career decision-making when viewed from the value of
Linearity shows 0.001 < 0.05 with an Iliad deviation from linearity of 0.959 > 0.05 and
adversity intelligence when viewed from the linearity value shows 0.004 < 0.05 with a
value deviation from linearity 0.243 > 0.05 have a linear relationship with anxiety about
facing the world of work. Based on the results of data processing using the F test, it is
known that the calculated F value, 769.856, is greater than the F table value, 3.023. Since
the p-value < 0.05, then Ho is rejected, and Ha is accepted. Indicates that self-efficacy in
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career decision-making (X1) and Adversity Intelligence (X2) have a simultaneous or joint
effect on the stress of facing the world of work (Y).

This research supports the results of the research Sofyanty et al., 2024) which
states that there is a significant influence between adversity intelligence and self-efficacy
and anxiety about the world of work in final year students, which shows that the higher
the adversity intelligence and self-efficacy of students, the lower their anxiety about the
world of work. Research shows that Kamila et al (2023) adversity intelligence plays an
important role in an individual's readiness for the world of work. Individuals with high
adversity intelligence are better prepared to face challenges in the work environment.
High optimism also strengthens resilience, ultimately lowering anxiety when facing the
world of work. Research Elfina & Andriany (2023) showed that stronger self-efficacy
was associated with a perceived decrease in career anxiety. In career planning, students
can evaluate their interests and talents, identify career opportunities, set goals, and design
practical steps to achieve them.

Based on the regression results, the t-value for self-efficacy in career decision-
making was 36.418 > 1.967, with a significant p-value of 0.000 < 0.05. So it can be
concluded that Hy is rejected and H. is accepted. This means that there is a significant
influence of self-efficacy in career decision-making and anxiety in the world of work.
This positive relationship indicates that individuals with high self-efficacy are aware of
the challenges of the world of work and the need to make strategic career decisions, so
they may feel reasonably anxious as part of the process of adaptation and professional
growth. This is in line with the researcher's finding Zhou et al (2023) that students' self-
efficacy in making career decisions has a positive and significant impact on work ability.
This shows that self-efficacy is important in job search, motivation to find a job, and
students' efforts to plan their careers. However, the results of this researcher contradict
the research Larasati (2024) that there is no relationship between self-efficacy in career
decision-making and final year student anxiety. College students who experience
significant levels of anxiety may feel that life is useless. Often, college students make
decisions that they believe are right, but once they make a decision, they start to feel
nervous and end up trapped in their anxiety, which causes them to suffer.

Based on the regression results, the t-value for adversity intelligence is 2.469 >
1.967, and the significance value is 0.014 < 0.05; therefore, Ho is rejected and Ha s
accepted. This shows that adversity intelligence has a significant influence on the world-
of-work anxiety of final-year students, although the effect is relatively small compared to
X1. Research has Mirjadi et al (2024) found a significant negative association between
adversity intelligence and workplace anxiety. In today's ever-changing world of work,
adversity intelligence is essential in building one's readiness to face future difficulties.
Developing adversity intelligence not only helps individuals survive difficult
circumstances but also allows them to adapt to an uncertain world. In an environment like
this, knowing and developing adversity intelligence is essential to prepare individuals to
meet the increasing demands of the modern workplace. The implications of these findings
for guidance and counseling are that developing adversity intelligence should be part of
interventions to reduce students' workplace anxiety.

The results of regression analysis for the hypothesis of the influence of self-
efficacy in career decision making and adversity intelligence on the anxiety of the world
of work for Final Year students showed that together they had an influence on the anxiety
of the world of work. This is in line with research Ratnaningtyas & Fitriani (2019) This
study reveals that self-efficacy and adversity intelligence have a significant and negative

Published By: Guidance and Counseling Study Program
Faculty of Teacher Training and Education
Universitas PGRI Yogyakarta

2296



G-COUNS: Jurnal Bimbingan dan Konseling
Vol. 10 No. 03, Month July Year 2026
p-ISSN: 2541-6782, e-ISSN: 2580-6467

effect on anxiety in the workplace. Other research from Sangadji & Kamaludin (2021) It
proves that self-efficacy and adversity intelligence have an effect on workplace anxiety.
Counselors can develop programs that simultaneously improve self-efficacy in career
decision-making and adversarial intelligence through decision-making skills training,
work situation simulation and mental resilience training (Nurachmawati et al., 2023).

CONCLUSION

This study concludes that career decision-making self-efficacy and adversity
quotient significantly influence anxiety in facing the world of work among final-year
students at the Faculty of Education, State University of Jakarta. The results demonstrate
that career decision-making self-efficacy has a dominant effect on work-related anxiety,
while adversity quotient also contributes positively, although to a lesser extent. Together,
both variables explain 82.3% of the variance in work-related anxiety, indicating that
students with higher self-efficacy and adversity intelligence tend to experience more
manageable levels of anxiety when preparing to enter the workforce. These findings
underscore the importance of developing career decision-making self-efficacy and
adversity quotient through targeted guidance and counseling interventions to better equip
students for the transition from university to the professional world. Future research is
encouraged to expand the scope of this study by incorporating additional variables or
exploring different populations to enrich further the understanding of factors influencing
work-related anxiety among university students.

ACKNOWLEDGEMENT

The authors would like to express their sincere gratitude to the Faculty of
Education at the State University of Jakarta for supporting this research. Special thanks
are extended to all final-year students who participated as respondents, as well as to the
supervisors and colleagues who provided valuable guidance and assistance throughout
the research process. The authors also acknowledge the contributions of all parties
involved in completing this study.

REFERENCES

Aninda, P., Savitri, C., Luh, N., & Desira, 1. (2023). Anxiety Intervention in Students:
Literature Review Introduction Student can be interpreted as a student who is
enrolled in a university. Santrock (2011) states that individuals at this time are
trying to form a. 4(1), 42-54.

Arlinkasari, F., Rahmatika, R., & Akmal, S. Z. (2016). The Development of Career
Decision Making Self-Efficacy Scale ( Indonesia Version ). International
Symposium on Business and Social Science, Jeju Island, South Korea, April 2016,
148-158.
https://www.researchgate.net/publication/320755521 The Development of Car
eer Decision Making Self-Efficacy Scale Indonesia Version

Azhari, T. R., & Mirza. (2016). The Relationship between Self-Regulation and Anxiety
in the World of Work in Final Year Students of Syiah Kuala University.
Mediation, 02(02), 23-29. https://doi.org/10.21776/ub.mps.2016.002.02.4

Azky, S., & Mulyana, O. P. (2024). Factors Affecting Student Job Readiness: Literature
Review. Innovative: Journal Of Social Science Research , 4(3), 3178-3192.

Cahyani, A. F., & Ahyanuardi, A. (2022). The Effect of Adversity Intelligence on Anxiety
Facing the Challenges of Finding a Job in the Conditions of the Covid-19

Published By: Guidance and Counseling Study Program

Faculty of Teacher Training and Education
Universitas PGRI Yogyakarta

2297



G-COUNS: Jurnal Bimbingan dan Konseling
Vol. 10 No. 03, Month July Year 2026
p-ISSN: 2541-6782, e-ISSN: 2580-6467

Pandemic. Journal of Electrical Engineering Education, 3(2), 226-233.
https://doi.org/10.24036/jpte.v3i2.238

Dewantari, A. G., & Soetjiningsih, C. H. (2022). Adversity Quotient and Anxiety Facing
the World of Work in Final Students. Psychoborneo: Scientific Journal of
Psychology, 10(3), 629. https://doi.org/10.30872/psikoborneo.v10i3.863 1

Elfina, M. L., & Andriany, D. (2023). Career Self-Efficacy and Future Career Anxiety on
Indonesian Fresh Graduates During Pandemic. Journal of Guidance and
Counseling Studies, 8(1), 24-32. https://doi.org/10.17977/um001v8i12023p24-
32

Fajriani, F., Suherman, U., & Budiamin, A. (2023). Career Decision-Making: A Review
of the Literature. Counsellia: Journal of Guidance and Counseling, 13(1), 50.
https://doi.org/10.25273/counsellia.v13i1.15197

Fauziah & Junarti. (2023). The Effect of Adversity Quotient and Self-Concept on Anxiety
Facing the World of Work in Khir Semester Students of the Faculty of Economics,
State University of Jakarta. Seroja, 2(3), 86-97.

Ghufron, M. N., & Risnawati, R. (2012). Theories of Anxiety Psychology Gufron.pdf
(pp. 141-145).

Gunawa, M. Al (2015). Research Statistics in the Fields of Education, Psychology and
Sosial.pdf.

Hamzah, A., & Susanti, L. (2020). Quantitative Research Methods. Literacy of the
Archipelago.

Jannah, F. N., & Cahyawulan, W. (2023). Overview of Final Student Career Anxiety
during the COVID-19 Pandemic. Indonesian Journal of Guidance and
Counseling: Theory and Application, 12(1), 45-57.

Kamila, M., Hidayah, N., Aulia, A., Psychology, M., Psychology, F., & Dahlan, U. A.
(2023a). Adversity Quotient Against Fresh Graduates in the World of Work:
Literature Review. 11(2), 81-92. https://doi.org/10.18592/js1.v11i2.10092

Kamila, M., Hidayah, N., Aulia, A., Psychology, M., Psychology, F., & Dahlan, U. A.
(2023b). Adversity Quotient Against Fresh Graduates in the World of Work:
Literature Review. 11(2), 81-92. https://doi.org/10.18592/js1.v11i2.10092

Kasyfillah, A. M., & Susilarini, T. (2021). Between Parental Social Support and Self
Efficacy with Anxiety in Facing the World of Work in Final Semester Students of
the Faculty of Psychology.... ... -ITH HUMANITIES: Social Journal ..., 5(3), 69—
75. https://journals.upi-yai.ac.id/index.php/ikraith-
humaniora/article/download/1473/1197

Larasati, A. G. (2024). The Relationship Between Final Year Students' Anxiety and Self-
Efficacy in Future Career Selection (in the Guidance and Counseling Study
Program Class of 2020, Sanata Dharma University Yogyakarta). 2(3).

Sangadji, E., & Kamaludin, M. (2021). Relieving Anxiety in Facing the Workplace for
Students: The Role of Self-Efficacy, Adversity Quotient, Socioeconomic Status
and Perceived Social Support. Journal of Business and Management Education,
7(3), 123—133. http://dx.doi.org/10.17977/um003v7i22021p123

Masril, M., Menhard, M., Zubir, Z., Nusyirwan, N., Hidayat, R. ., Jefriyanto, J., Sari, M.
R., Yusuf, M. ., & Jonnedi, J. (2021). Preparation for the World of Work for Final
Year Students and New Graduates. Journal of Abdidas, 2(5), 1092—-1098.
http://abdidas.org/index.php/abdidas Preparation

Mirjadi, M. A., Santoso, A. W., Wasisca, O. D., & Verdiani, L. (2024). ADVERSITY
QUOTIENT AND ANXIETY FACING THE WORLD OF WORK IN FRESH

Published By: Guidance and Counseling Study Program

Faculty of Teacher Training and Education
Universitas PGRI Yogyakarta

2298



G-COUNS: Jurnal Bimbingan dan Konseling
Vol. 10 No. 03, Month July Year 2026
p-ISSN: 2541-6782, e-ISSN: 2580-6467

GRADUATE STUDENTS. 1192(2), 297-301.

Nasrullah, Mariana, L., Marsuni, N. S., & Dharma, S. (2023). The Effect of Soft Skills
and Adversity Quotient on the Job Readiness of Students of the Faculty of
Economics, University of Muhammadiyah Makassar. Economos: Journal of
Economics and Business, 6(3), 247-258.

Nevid, J. S., Rathus, S. A., & Greene, B. (2014). Abnormal Psychology in an ever-
changing world (O. Mutiara Dwiasri & A. Maulana (eds.)). Erlangga.

Noviyanti, A. (2021). Dynamics of Career Anxiety in Final Degree Students. Journal of
Education, 3(2), 1-23.

Nurachmawati, A., Sariwulan, T., & ... (2023). The Effect of Adversity Quotient and Self-
Concept on Anxiety Facing the World of Work in Final Semester Students ....
Seroja: Journal ves 1(3), 124-131.
http://jurnal.anfa.co.id/index.php/seroja/article/view/761%0Ahttps://jurnal.anfa.c
o.id/index.php/seroja/article/download/761/745

Priastanti, D., & Pratitis, N. T. (2021). Future Time Perspective and Career Anxiety of
Final- Year Students During a Pandemic Pandemic. Proceedings of the
International Seminar of Multicultural Psychology (ISMP 1 St), 87-95.

Putra, I. D. G., & Suhariadi, F. (2021). The Effect of Adversity Quotient and Self-Concept
on Anxiety in Facing the World of Work During a Pandemic. Bulletin of
Psychological and Mental Health Research (BRPKM), 1(1), 844-851.
https://doi.org/10.20473/brpkm.v1i1.26802

Ratnaningtyas, T. O., & Fitriani, D. (2019). Anxiety Facing the World of Work Reviewed
from Adversity Intelligence and Self-Efficacy in Final Year Students. Edu Masda
Journal, 3(2), 181-191.

Riyanto, S., & Hatmawan, A. A. (2020). Quantitative Research Research Methods
(research in the fields of Management, Engineering, Education and
Experimentation). Deepublish Publisher.

Santoso, S. (2019). Proficient in parametric statistics. Elex Media Komputiondo.

Santrock, J. W. (2014). Child Development Fourteenth Edition. New York: McGrawHill
Education.

Sari, D., & Astuti, T. (2024). Anxiety in facing the world of work is reviewed from the
self-concept of final year students. 1—12.

Saxena, S., & Rathore, B. (2024). Adversity Quotient as Determining Factor of Mental
Health and Professional Quality of Life Among Healthcare Professionals: A
Systematic Review. Annals of Neurosciences.
https://doi.org/10.1177/09727531241231055

Sofyanty, D., Yanti, V. A., Ong, D., & Kusumandari, S. (2024). Anxiety Facing the World
of Work Reviewed from Adversity Intelligence and Self-Efficacy in Final Year
Students. Edu Masda Journal, 3(2).

Stoltz, P. G. (2000). The Most Important Factor iin Achieving Success.,"", Quotient '
Turning Obstacles into Opportunities.

Taylor, K. M., & Betz, N. E. (1983). Applications of self-efficacy theory to the
understanding and treatment of career indecision. Journal of Vocational Behavior,
22(1), 63—81. https://doi.org/10.1016/0001-8791(83)90006-4

Tsai, C. T. (Simon), Hsu, H., & Hsu, Y. C. (2017). Tourism and Hospitality College
Students' Career Anxiety: Scale Development and Validation. Journal of
Hospitality and Tourism Education, 29(4), 158-165
https://doi.org/10.1080/10963758.2017.1382365

Published By: Guidance and Counseling Study Program

Faculty of Teacher Training and Education
Universitas PGRI Yogyakarta

2299



G-COUNS: Jurnal Bimbingan dan Konseling | 2300
Vol. 10 No. 03, Month July Year 2026
p-ISSN: 2541-6782, e-ISSN: 2580-6467

Violinda, Q., Wahyuningsih, S., & Meiriyanti, R. (2023). The Influence of Career
Planning, Self Efficacy and Adversity Quotient on the Job Readiness of Sl
Students in Semarang. Journal of Business and Management Applications, 9(2),
639-648. https://doi.org/10.17358/jabm.9.2.639

Zhou, D., Peng, Z., & Zhou, H. (2023). The influence of career decision-making self-
efficacy on employability of higher vocational students: mediated by emotional
intelligence. Frontiers in Education, 8(December).
https://doi.org/10.3389/feduc.2023.1274430

Published By: Guidance and Counseling Study Program
Faculty of Teacher Training and Education
Universitas PGRI Yogyakarta



